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Step 1: Introductory Information

Grant Title: BJA FY14 Second Chance Act

Two-Phase Adult Reentry

Demonstration Program

Grant Number: 2014-CZ-BX-0020

Grantee Name: Hamilton County Award Amount: $665,740.00

Grantee Type: Local Government Agency

Address: 138 E. Court Street, Room 101

Cincinnati, Ohio

45202

Contact Person: Joy Pierson Telephone #: 513-946-8234

Contact Address: 138 E. Court Street, Room 101

Cincinnati, Ohio

45202

DOJ Grant Manager: Zafra Stork DOJ Telephone #: 202-307-0613

                                                                                                                                        

Policy Statement:
Hamilton County is committed to providing all employees a workplace that is free

from unfair treatment based on race, sex, sexual orientation, gender identity,

religion, national origin, ancestry, age or disability so employees can focus on the

job tasks at hand. Each employee has a responsibility to treat co-workers, and

anyone with whom they interact on the job, fairly and equally.

ANTI-DISCRIMINATION POLICY

1. The Hamilton County Board of County Commissioners is an Equal

Employment Opportunity Employer. All employees shall be treated in a fair

and equitable manner based solely upon merit, fitness and such other

occupational qualifications as each individual might possess. Personnel

actions or decisions concerning any term or condition of employment shall

not unlawfully discriminate on the basis of race, sex, sexual orientation,

gender identity, age, religion, color, national origin, ancestry, disability, or

other non-job related criteria. This Appointing Authority will accept nothing

less than zero tolerance for violations of public or employee rights, or

harassment or discrimination based on any of these criteria.

2. Any employee who feels he/she has been discriminated against because

of race, sex, sexual orientation, gender identity, age, religion, color,

national origin, ancestry, disability or other non-job related criteria may

seek redress internally by following the complaint procedure outlined in

this policy.

3. The Human Resources Department (HR) shall be responsible for

coordinating efforts to assure equal employment opportunity in

cooperation with Department Heads and supervisors within all

departments under the BCC. Similarly, Human Resources shall be

responsible for coordinating efforts to assure compliance with the

Americans with Disabilities Act (ADA) and for receiving and resolving

complaints about discrimination against the disabled (See Section 2.6).
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Step 4b: Narrative Underutilization Analysis
The areas of significant underutilization are as follows:

 

White Females were significantly under-represented in the following categories:  Technicians (-29%) and

Service/Maintenance (-24%)

 

Black or African American Females were significantly under-represented in the following categories:  Technicians (-10%)

and Protective services: non-sworn (-19%)

 

White Males were significantly under-represented in the following categories:  Administrative Support

 (-20%) and Service/Maintenance (-23%)

 

The objectives and action steps in the Plan are targeted at eliminating significant underutilizations and increasing the

representation of all races, genders and national origin groups to reflect our community labor market.

 

Step 5 & 6: Objectives and Steps 
1. Hamilton County will encourage equal employment opportunities for Black or African American females in

the follow job categories:  Technicians and Protective Services non-sworn.  
a.  Hamilton County will partner with ethnically and socially diverse community partners and organizations in the job
posting process in order to recruit more qualified individuals in this under-represented category.  
b.  The Human Resources Department will continue to review employment and organizational data related to the job
categories that show significant underutilization in order to identify issues that may pose barriers for any protected
class.  
c.  The Human Resources Department will collaborate with hiring managers during the recruitment process to sustain
awareness regarding the under-represented categories  

2. Hamilton County will encourage equal employment opportunities for White females in the following job

categories: Technicians and Service/Maintenance  
a.  Hamilton County will partner with ethnically and socially diverse community partners and organizations in the job
posting process in order to recruit more qualified individuals in this under-represented category.  
b.  The Human Resources Department will continue to review employment and organizational data related to the job
categories that show significant underutilization in order to identify issues that may pose barriers for any protected
class  
c.  The Human Resources Department will collaborate with hiring managers during the recruitment process to sustain
awareness regarding under-represented categories  

3. Hamilton County will encourage equal employment opportunities for White males in the following job

categories:  Administrative Support and Service/Maintenance.  
a.  Hamilton County will partner with ethnically and socially diverse community partners and organizations in the job
posting process in order to recruit more qualified individuals in this under-represented category  
b.  The Human Resources Department will continue to review employment and organizational data related to the job
categories that show significant underutilization in order to identify issues that may pose barriers for any protected
class.  
c.  The Human Resources Department will collaborate with hiring managers during the recruitment process to sustain
awareness regarding under-represented categories. 

 

Step 7a: Internal Dissemination
1.	The Human Resources Department will post a PDF file of the EEOP-Short Form on the County Intranet site, which is

the electronic communication system for employees under the Board of County Commissioners.  This posting will advise
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employees that a copy of the EEOP Utilization Report is available to them.

2.	The Human Resources Department will distribute the EEOP-Short Form to all department heads under the Board of

County Commissioners.

3.	The Human Resources Department will provide EEO report with statistics on workforce minorities to the County

Administrator and department heads.

 

 

Step 7b: External Dissemination
A copy of the EEOP-Short Form will be posted on the Hamilton County Internet site.  This posting will advise individuals

that the EEOP Utilization Report is available to them.  

 

USDOJ, Office of Justice Programs, EEOP Utilization Report page 5 of 9



Utilization Analysis Chart
Relevant Labor Market: Hamilton County, Ohio

Job Categories

Male Female

White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other

Officials/Administrators

 Workforce #/% 20/67% 0/0% 0/0% 0/0% 1/3% 0/0% 0/0% 0/0% 9/30% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0%

 CLS #/% 35,485/52

%

670/1% 2,125/3% 95/0% 1,035/2% 30/0% 115/0% 130/0% 24,690/36

%

395/1% 3,045/4% 20/0% 475/1% 0/0% 250/0% 65/0%

 Utilization #/% 15% -1% -3% -0% 2% -0% -0% -0% -6% -1% -4% -0% -1% 0% -0% -0%

Professionals

 Workforce #/% 42/53% 1/1% 1/1% 0/0% 0/0% 0/0% 0/0% 0/0% 31/39% 0/0% 3/4% 0/0% 1/1% 0/0% 0/0% 0/0%

 CLS #/% 39,895/37

%

685/1% 3,795/4% 35/0% 2,755/3% 0/0% 430/0% 145/0% 49,820/47

%

700/1% 6,165/6% 4/0% 1,800/2% 0/0% 510/0% 125/0%

 Utilization #/% 16% 1% -2% -0% -3% 0% -0% -0% -7% -1% -2% -0% -0% 0% -0% -0%

Technicians

 Workforce #/% 40/73% 0/0% 4/7% 0/0% 0/0% 0/0% 0/0% 0/0% 11/20% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0%

 CLS #/% 5,160/32

%

79/0% 590/4% 4/0% 315/2% 0/0% 85/1% 0/0% 8,070/49

%

130/1% 1,570/10

%

0/0% 245/2% 0/0% 39/0% 35/0%

 Utilization #/% 41% -0% 4% -0% -2% 0% -1% 0% -29% -1% -10% 0% -2% 0% -0% -0%

Protective Services:

Sworn

 Workforce #/% 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/ 0/

 CLS #/% 5,740/65

%

70/1% 1,485/17

%

15/0% 0/0% 0/0% 165/2% 10/0% 955/11% 0/0% 330/4% 0/0% 10/0% 0/0% 0/0% 25/0%

 Utilization #/%

Protective Services: Non-

sworn

 Workforce #/% 32/41% 0/0% 2/3% 0/0% 0/0% 0/0% 0/0% 0/0% 44/56% 0/0% 1/1% 0/0% 0/0% 0/0% 0/0% 0/0%

 Civilian Labor Force #/% 315/43% 0/0% 50/7% 0/0% 0/0% 0/0% 0/0% 0/0% 205/28% 0/0% 145/20% 0/0% 0/0% 0/0% 14/2% 0/0%

 Utilization #/% -3% 0% -4% 0% 0% 0% 0% 0% 28% 0% -19% 0% 0% 0% -2% 0%

Administrative Support

 Workforce #/% 4/10% 0/0% 1/2% 0/0% 0/0% 0/0% 0/0% 0/0% 30/75% 0/0% 5/12% 0/0% 0/0% 0/0% 0/0% 0/0%

 CLS #/% 41,505/30 655/0% 5,715/4% 35/0% 580/0% 50/0% 585/0% 155/0% 68,065/50 905/1% 16,130/12 175/0% 915/1% 0/0% 625/0% 165/0%
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Job Categories

Male Female

White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other

% % %

 Utilization #/% -20% -0% -2% -0% -0% -0% -0% -0% 25% -1% 1% -0% -1% 0% -0% -0%

Skilled Craft

 Workforce #/% 49/98% 0/0% 1/2% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0%

 CLS #/% 33,160/84

%

815/2% 2,955/7% 55/0% 105/0% 0/0% 380/1% 20/0% 1,365/3% 70/0% 520/1% 0/0% 85/0% 0/0% 15/0% 0/0%

 Utilization #/% 14% -2% -5% -0% -0% 0% -1% -0% -3% -0% -1% 0% -0% 0% -0% 0%

Service/Maintenance

 Workforce #/% 6/19% 0/0% 21/66% 0/0% 0/0% 0/0% 0/0% 0/0% 1/3% 0/0% 4/12% 0/0% 0/0% 0/0% 0/0% 0/0%

 CLS #/% 49,920/41

%

2,830/2% 15,065/12

%

155/0% 830/1% 4/0% 360/0% 160/0% 33,375/28

%

1,030/1% 15,480/13

%

95/0% 1,140/1% 0/0% 400/0% 90/0%

 Utilization #/% -23% -2% 53% -0% -1% -0% -0% -0% -24% -1% -0% -0% -1% 0% -0% -0%
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Significant Underutilization Chart

Job Categories

Male Female

White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other White Hispanic

or Latino

Black or

African

American

American

Indian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific

Islander

Two or

More

Races

Other

Technicians ✔ ✔

Protective Services: Non-

sworn
✔

Administrative Support ✔

Service/Maintenance ✔ ✔
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I understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain

extensive employment data by race, national origin, and sex, even though our organization may not

use all of this data in completing the EEOP Utilization Report.

 

I have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported

workforce data and our organization's employment policies.

 

 

 
Certified As Final By: Joy Pierson                                Interim Director of Office of Reentry      09-15-2016

____________________________________________________________     ________________________________

[signature]                                                                   [title]                                       [date]
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